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1. Introduction

1.1 Research Background

The turnover rate in the teaching profession is high and the problem has been drawing
wide attention. American studies show that about 30% of newly graduated teachers in the
country quit the job within the first five years and in high-poverty schools the turnover
rate is about 50% higher (Simon, & Johnson, 2015). British news has reported that
teacher attrition has been a national crisis in Britain (BBC News Online, 2001). In South
Africa, the Department of Education is faced with a challenge of losing the school
teachers and more than 54% teachers are leaving teaching career (Kabungaidze,

Mabhlatshana, & Ngirande, 2013).

Researchers in the field of education have started to study teacher commitment in the
1980s and a lot of related studies have been conducted in Western societies since then.
However, teacher commitment in Hong Kong communities has not been studied much,
especially the trends in recent years. Since the political transition in 1997, a series of
reforms in the educational field have been carried out in the last two decades and teachers
have been directly affected. According to the figures and statistics on primary education
in Hong Kong, the wastage rate of trained and untrained teachers in academic year
2014/15 was 4.1% and 19.5% respectively while that in academic year 2015/16 was 4.4%
and 18.2% respectively (Education Bureau, 2016).

This study is important because it can help to add new understanding to the global
concern of the teacher commitment crisis, and can offer Hong Kong primary schools
insights into teacher retention strategies. In addition, being an education major student in
Hong Kong, teacher commitment among Hong Kong primary school teachers in different
career phases and the factors that influence their attitudes have aroused my interest.
Therefore, the present study will investigate around 6 Hong Kong teachers’ commitment

and factors contributing to it.

1.2 Research Purpose



This study will mainly focus on exploring teacher commitment among Hong Kong
primary school teachers in different career phases and to understand the factors that affect

teacher commitment among Hong Kong primary school teachers at present.

1.3 Research Questions
Accordingly, two research questions will be addressed:
1. What are the characteristics of teacher commitment among Hong Kong primary
school teachers in different career phases nowadays?
2. What are the factors contributing to teacher commitment among Hong Kong

primary school teachers?

2. Literature Review

2.1 Teacher Commitment

Teacher commitment has only been researched in the field of education since the
1980s (McPherson, Crowson, & Pitner, 1986). Coladarci (1992) has defined teacher
commitment as the “degree of psychological attachment to the teaching profession.”
According to Fresko, Kfir, & Nasser (1997), commitment can be examined either by
asking teachers whether they would continue choosing to teach today, or by looking at
the attrition rate and the reasons for it. Research has consistently indicated that
commitment is correlated with job satisfaction (Fresko, Kfir, & Nasser, 1997). Teachers
who are committed to the job of teaching and choose to say in the profession claimed that
they enjoyed what they were doing and were satisfied with the job, while those who
quitted said that they had a greater sense of self-fulfillment in their new profession
(Farber, 1991). In addition, teacher commitment has been studied to forecast teachers’

attitudes towards educational quality or classroom performance (Tsui & Cheng, 1999).

However, the objects of teacher commitment for a teacher may be different and
teachers may also vary in their objects and intensity of commitment in different contexts
as well as in different life and career phases (Choi & Tang, 2011). For example, a teacher
who has high commitment to students and exerts efforts on behalf of low achieving

students may lack identification with school goals and not have emotional attachment to



the school organization (Choi & Tang, 2009). According to Choi & Tang (2009), they
conceptualized the sampled teachers into three cohorts as a result of the major
characteristics of the sampled teachers which were influenced by the historical periods of
educational change. 23 informants in the study were classified into “early-career”, “mid-
career” and “late-career” cohorts according to the year of entry into teaching. Teachers
who were in early-career cohort had 2-9 years of teaching experience during the period
from 1997 to 2007 while teachers who were in mid-career cohort entered teaching from
the 1980s to 1996 and had teaching experience ranging from 11 to 22 years of teaching
experience by 2007. Teachers who were in late-career cohort started teaching in the
1960s and 1970s and had been teaching for about 30-40 years by the year 2007. The

categories and examples of teacher commitment objects and the intensity of teacher

commitment will be discussed in the next section.
2.2 Objects and Intensity of Teacher Commitment

According to Razak, Darmawan, & Keeves (2010), four categories of teacher
commitment objects are emphasized. School organization has direct relationship with
teacher retention and therefore it has been recognized as a core category of teacher
commitment object (Choi & Tang, 2009). Teachers who are committed to the school
organization are expected to devote noticeable effort for the organization beyond minimal
expectations, to act positively and help the organization to accomplish its ambitions and
to show their eagerness to remain working in the organization (Razak, Darmawan, &
Keeves, 2010). As Choi & Tang (2009) mentioned, it should be well noted that teachers
who plan to leave a school organization may still have an emotional affiliation to the
teaching profession. Commitment to feaching profession is another category of teacher
commitment, which involved a positive attachment to the profession that was connected
with personal identification and satisfaction in working as a teacher (Somech & Bogler,

2002).

Commitment to students is also a widely-studied category of teacher commitment
(Razak, Darmawan, & Keeves, 2010). According to Dannetta (2002), teachers who are
committed to students such as student learning will have high expectations that students

will learn and will show their willingness to make efforts into ensuring such learning,



especially for students who have low academic performance. Commitment to feaching
work is another category of teacher commitment and Razak, Darmawan, & Keeves
(2010) has defined is as the extent to which a teacher identifies psychologically with the

work of teaching, and hopes to engage in teaching work.

The trends of the commitment level of teachers in Western countries have been
investigated. The studies suggested that teachers who were able to develop a positive
professional identity are those who showed a high level of commitment across their
career phases (Choi & Tang, 2009). However, not many studies on teacher commitment
in different career phases in Hong Kong communities have been carried out

systematically.
2.3 Factors Affecting Teacher Commitment

A variety of factors have been found to increase or reduce teacher commitment
according to the different focus and the perspective of the studies. Researchers who
showed interest in the influence of teachers’ personal conditions discovered that life
events such as births, illness, divorce and deaths impacted the sustaining of teacher
commitment (Huberman, 1993). Teachers who could adjust themselves well in both
positive and negative life situations and keep the inner motivation to make contribution

have more sustained commitment (Day & Gu, 2007).

Studies interested in commitment to school organizations indicated that workplace
factors are also important. According to the research done by Firestone & Pennell (1993)
and Leithwood, Jantzi, & Steinbach (1999), learning opportunities, teacher autonomy,
participation in decision making, resources, leadership and collaboration were some
significant factors in maintaining high levels of teacher commitment. In addition, recent
studies have pointed out that teacher commitment could also be affected by whether
principles of the school organizations could lessen teacher stress resulting from excessive

community expectations.

A lot of studies focused on how the changes in teachers’ working contexts influence
teacher commitment. According to Tedesco (1997), much evidence shown at the

UNESCO International Conference on Education in 1996 that reform-intensive contexts



in a lot of countries have triggered loss of teacher commitment. Some studies have
indicated that mandatory new initiatives since late 20" century in the UK led to teacher’s
attrition among teachers in their mid- and late- career phases and government
intervention in curricula as well as school governance in Australia has made teaching
more audit-driven and performance-oriented (Choi & Tang, 2009). However, other
studies have also displayed that a good deal of teachers showed deep commitment

regardless of the changing in their working conditions (Choi & Tang, 2009).

According to Razak, Darmawan, & Keeves (2010), culture is an important factor that
affects teacher commitment since culture can influence emotions, motivations, values and
cognitions. Moreover, Kirkman et al. (2006) argued that culture could be connected with
a range of outcomes in the field of applied psychology and in management, which are
particular important in the educational field. However, issues that are in relation to
different contexts within the country involved have been generally ignored in many
studies. In this study, research will be done on the characteristics of teacher commitment
among Hong Kong primary school teachers, who have been working under contexts

where successive educational reform policies have been implemented in recent years.
2.4 Hong Kong Educational Context

According to Choi & Tang (2011), Hong Kong has been faced with tremendous
challenges after its reunification with China and the Asian financial crisis in 1997 and
HKSAR government has desired to develop talents to help Hong Kong to remain the
competitiveness due to the changing of political and economic identities as well as
economic globalization after the handover. Forestier, Adamson, Han, & Morris (2016)
have also mentioned that Hong Kong has launched intensive reform policies in the field
of education from the 1990s and from 2000 new Government policy initiatives were
introduced. According to Cheng (2009), starting from 2004, the Education and
Manpower Bureau (EMB) implemented external school review (ESR) to validate
schools’ self-evaluation activities once every four years and the Territory-wide System
Assessment (TSA) to measure the progress of students from Primary 3 through Primary 6
to Secondary 3 against a professionally defined standard of basic competency in English

Language, Chinese Language and Mathematics. The trends can be seen as a reflection of



the influence of globalization, including the increasing network of educational expertise,
the speed of information shared all over the world, the growing quest to use international
tests to evaluate systems and common challenges faced by countries within the global
economy (Forestier, Adamson, Han, & Morris, 2016). Therefore, education reforms have
triggered a quest for outstanding performance and education has been moved towards
marketization, with market strategies such as benchmarking, external school review,
performance indicators, etc. being transplanted into education to expedite school

performance (Tse, 2002).

In addition, according to Choi & Tang (2011), teaching has no longer been a stable
occupation. Many beginning teachers served on contract terms and were not able to
secure tenure. Schools have downsized and education policy makers have refused to
introduce small class teaching in primary schools to deal with the continually falling birth
rate and the shrinking number of primary students, which has added to competition for a
teaching post (Hong Kong Professional Teachers’ Union, 2007; Education Bureau, 2008).
Therefore, teacher commitment may vary under such educational context in Hong Kong
and can be referred to as educational systemic factors, which will be researched on in this

study.

Research Design & Implementation

This study used qualitative method to collect data because teacher commitment is a
complicated concept. It is impossible to be fully studied without researching on the
teachers’ personal characteristics, their own ideas and the wider social historical context.
The objects of this study are the lived experiences of real people in real settings, therefore
qualitative method is most suitable to conduct the research (Hatch, 2002). With the use of
qualitative method every participant is considered as a unique individual and the factors
that lead to their thoughts will be investigated. According to Hatch (2002), one of the
advantages of qualitative research is that it seeks to understand the world from the
perspectives of those living in it. Hatch (2002) also mentioned that in qualitative work,

the intent is to explore human behaviors within the contexts of their natural circumstance.



While the participants’ opinions are relatively subjective, the wider social historical
context analyzed by the researcher is comparatively objective.

6 teachers in different career phases in the placement school for my Field Experience
Semester were recruited for the research. Although different literature has diverse way to
delimit years of teaching experiences into different career phases, the classification
method in the present study was based on the characteristics of the participants and
referred to Cheong Cheng’s (2009) on Hong Kong educational reforms: purposive
sampling strategy was employed to select the participants from three cohorts, namely
“early-career” (teachers who entered teaching after 2004 and had 1-12 years of teaching
as at 2016), “mid-career” (teachers who started teaching from 1997 to 2003 and had 13-
19 years of teaching as at 2016) and “late-career” (teachers who entered teaching before
1997 and had more than 19 years of teaching as at 2016). 2 teachers from each career
cohort were chosen.

Data was collected from Sep 2016 to Nov 2016. Semi-structured interview which
lasted for around 1 hour was conducted with each participant. Teachers were asked a few
interview questions and were invited to tell their decisive career events and personal
thoughts about professional development. The list of interview questions is attached in
Appendix 1. Teachers were also requested to indicate the intensity of their commitment at
career entry and at present (with O representing the lowest and 10 the highest teacher
commitment intensity which follows the intensity level in Choi & Tang (2009)) and
explain that whether it had been changed through their professional lives with possible
reasons. The results were not used to compare the intensity of commitment among
teachers but were used as subjective indicators of individual teacher’s ideas about teacher
commitment. The whole interview was recorded and transcribed after obtaining the
teachers’ consent. The audio interview recordings and the interview transcriptions
(Appendix II) were used as qualitative data and were analyzed in the data analysis stage
(Throne, 2000).

As for the data analysis approach, interpretative phenomenological analysis (IPA) was
used to explore in detail the participants’ lived experience because this study attempts to
examine personal experience and is concerned with an individual’s personal perception of

an object or event (Smith, 2007).



4. Limitations

First of all, this study only involves relatively small numbers of participants, which
means that it is less likely to be taken seriously by other academic researchers or by
policy makers and practitioners (Griffin, 2004). In addition, the main disadvantage of
qualitative approaches is that the findings cannot be extended to wider populations with
the same degree of certainty that quantitative analyses can (Atieno, 2009).

In order to reduce the limitations of qualitative research, the interviewees were told
that the interview was only for research purpose and their answers would only be known
by the researcher and the supervisor, which means the trustworthiness of the research is
ensured. Besides, the research findings have been cross-checked by another peer so that

the research is not biased and the reliability of the research findings is enhanced.

5. Results

5.1 Trends of Teacher Commitment

Under the common context of successive educational reform policies in Hong Kong as
well as intensive and unstable working conditions in Hong Kong, the findings of this
study affirmed previous studies that teachers differ in falling into more positive or
negative career trajectories (Choi & Tang, 2009). Although Hong Kong primary school
teachers in different career phases suggested different commitment trends, the three
cohorts of teachers defined teacher commitment in similar ways. They mentioned that a

committed teacher was one who:

* actively devotes much time and displays great initiative in teaching work;

*  strives to be a role model to positively influence the students and do something right
to the students;

* tends to reflect oneself to improve and do things at an excellent standard instead of

merely fulfill responsibility.

In addition, the result that most of the teachers indicated that the objects of their
commitment were students also echoed previous findings that ‘students’ remained a

strong object of commitment to all teachers, regardless of their commitment trend



(Edmonds, Sharp, & Benefield, 2002; Smethem, 2007). They would like to educate
students both academically and morally and were willing to ensure students learning,
especially by setting different goals for different types of students and providing extra
help for students with low academic performance or special educational needs, which
was similar to the description made by Dannetta (2002). Only one teacher who was in
mid-career cohort had different commitment object, which was teaching profession.
According with the definition of Somech & Bogler (2002), she had education missions
and her positive attachment to teaching profession was related to her strong personal

identification in working as a teacher.

Teachers used figures to describe their commitment trends in their career course. The
number 0 represents the lowest teacher commitment intensity level and 10 the highest
level. Analysis of the characteristics of teacher commitment trends from the time when
they first entered teaching to 2016 showed that teachers in early-career cohort and late-
career cohort demonstrated decreased and increased or sustained commitment trend while
two teachers in mid-career cohort both reported a sustained or upward commitment trend

(Table 1).

To be specific, one teacher from the early-career cohort indicated that his commitment
level had decreased by 2 points while the other teacher from the same career cohort had
increased her commitment by 1 point. Teachers from the mid-career cohort were most
committed in comparison with the other two groups. Both teachers either maintained a
high level of commitment (level 8 to 9) or increased the commitment level by 2 points
although they still mentioned some factors that negatively influenced their commitment
level. As for the late-career cohort, one teacher indicated a sustained commitment. On the
other hand, another teacher in this group reported a declining commitment since her

career entry, with a drastic drop of 2.5 points.

The results that the mid-career cohort comprises the greatest proportion of committed
teachers affirmed previous findings that more teachers in the mid-career cohort teachers
demonstrated an upward or sustained trend (Choi & Tang, 2009). Nevertheless, the fact
that there were teachers in both early-career cohort and late-career cohort who reported

increased and decreased commitment trend and there were teachers in all three cohorts

10



who mentioned factors that had negative impact on their commitment led me to further

analyze the factors that contributed to these different trends.
Table 1

Teacher commitment trends of teachers from career entry to 2016.

Cohorts & (years of | Name Commitment level Commitment
teaching as at 2016) trend
Early-career cohort Herny 8—6 1-2
2004-2016 (1-12 years) Linda 859 1+ 1
Mid-career cohort Penny 8-9—6—8-9 —

1997-2003 (13-19 years) Carl 6-7—8-9 T+2

Late career cohort Willy 77 —

Before 1997 (more than 19 | Cindy 9—6.5 1-25

years)

5.2 Factors Contributing to the Decreased Commitment Trend

Teacher commitment involves three main types of factors including personal,
workplace and educational systemic factors. As the data of the interviews showed, these
factors affect teachers in different career phases and teachers with contrasting
commitment trend differently (Table 2), which will be analyzed in details in the following

sections.
5.2.1 Educational Systemic Factors

In comparison with teachers with increased or sustained commitment, educational
systemic factors were cited by teachers from all three cohorts to negatively affect their
commitment and the result was in line with the research done by Choi and Tang (2009).
Teachers who were from early-career cohort and late-career cohort both complained
about the intensive reforms that resulted in their downward commitment trend. A young
teacher attributed his declining commitment to the unreasonable reforms that were not

suitable for the reality of school and made him feel confused.

11



I believe that the educational system in Hong Kong should not be such disordered. The
educational system should be developed continuously, but it must not be changed
unreasonably. For example, as for TSA, I think that it is ok to test, but the same
assessment paper has been used for years and you know that it is useless. However, the

government refused to listen to teachers’ opinions. [Henry (early-career cohort)]

A teacher of the late-career cohort also regarded the continually changing educational

policies as burden that led to work overload.

Sometimes the policies that the government carried out were not clear enough. In fact,
there is not much time left for teachers after teaching, but we need to deal with
different programs required by the government and more administrative work should
be done. For example, when they give us money, we have to make a plan of how to
use it and write in details the way and the reason we use it, which is extremely
troublesome. Those programs have increased the burden on us. [Willy (late-career

cohort)]

The most salient factor that influenced the commitment of teachers from mid-career
cohort who had increased responsibilities in school was unstable employment conditions
caused by school downsizing and closure policies. A teacher who has already become the
vice headmaster of the school after 18 years of teaching was vehemently opposed to
school closure policy and claimed that the government should not make the decision to
close a school and should ensure that the school has a certain operation scale. In addition,
he felt sorry for the anxious teachers under the effect of school downsizing because the

school had no choice but offer contract positions.

Another teacher of the mid-career cohort had once suffered from demotion herself
caused by school downsizing and it was the time when her commitment level dropped

dramatically.

I felt very uncomfortable for a long time. My commitment level dropped to 6 and I
even thought of changing occupation. I just got promoted, but because of school

downsizing, I was the first to be demoted only for the reason that I was the latest one. I

12



thought that I did well enough, but nobody cared. It was not my fault, but how would

others think of me? [Penny (mid-career cohort)]
5.2.2 Workplace Factors

Although all teachers interviewed were from the same school, it was found that
workplace conditions still played out differently for different teachers. Teachers in the
early- and late- career cohorts attributed their decreased commitment to various
unfavorable workplace factors. A young teacher mentioned that the lack of resources in

the school has damaged his commitment.

You can see that the school buildings are quite old here. In fact, there is even no
computer in my classroom. Teachers from other schools in Hong Kong consider using
computer and E-book to teacher as a normal thing, but I cannot. When I plan to
explain words, I cannot use Google or PowerPoint to assist in teaching like others do.

Instead, I can only print the pictures in advance. [Henry (early-career cohort)]

A teacher of the late-career cohort had strong feelings about work intensification and
weak school support, which was the most crucial factor for her declined commitment.
Instead of complaining about the educational system in Hong Kong, she placed the blame
on the school administrators for heavy workload and meaningless meetings. She was

frustrated by the administrative arrangement of the school that left little time for students.

We have to attend meetings frequently, but they have nothing to do with improve
teaching or student learning. I really think that it is a pure waste of time. There is only
one question I would like to ask: What is happening in the classroom? They often say
that teaching is the most important thing. However, where do we teachers spend our
time? Do we spend most of our time on teaching or evaluation of teaching and

learning? I believe that the answer is no. [Cindy (late-career cohort)]
5.2.3 Personal Factors

Among the six teachers interviewed, only one teacher in the late-career cohort related
personal factors to the fall in her commitment in teaching. Her main consideration was

personal health condition, which affirmed the results of previous studies that life events

13



such as illness influenced the sustaining of teacher commitment (Huberman, 1993). She
had noticed the fact that more and more colleagues had suffered from deteriorating health
and she was considering early retirement if she could not maintain a balance between

work and rest.

5.3 Factors Contributing to the Sustained/Increased Commitment Trend

5.3.1 Educational Systemic Factors

While all teachers in the three cohorts attributed their decreased commitment trend to
educational systemic factors, none of the teachers with sustained or increased
commitment mentioned the impact of this category of factors on them. In fact, when

referring to the education reforms in Hong Kong, all of the teachers had negative views.
5.3.2 Workplace Factors

As for workplace factors, in line with the research done by Choi & Tang (2009),
teachers in the early- and mid-career cohorts related more favorable workplace conditions
to their sustained or increased commitment while none in the late-career cohort
mentioned reasons in this category for their enhanced commitment trend. Two teachers in
the early- and mid-career cohorts respectively both explained the importance of collegial
support in their school. Penny, a mid-career teacher who had been demoted because of
school downsizing, expressed her gratitude for the support from her colleagues that

helped her go through the difficult times.

I had a lot of negative emotions at that time and my enthusiasm about teaching was
destroyed. However, many colleagues supported me and told me that it was not my
fault. Besides, when they met anything good or bad, they would come to share with
me. | felt warm and I rediscovered my passion after some time. [Penny (mid-career

cohort)]

In addition, having increased responsibilities in school was one significant factor that
had impact on teachers in the mid-career cohort who had increased commitment, echoing
previous studies that participation in decision making as well as leadership and
collaboration could help maintain high levels of commitment (Firestone & Pennell, 1993;

Leithwood, Jantzi, Steinbach, 1999). Carl, the vice headmaster in school, perceived his

14



increased responsibilities as meaningful and professional instead of merely administrative
duties. His new position enabled him to participate in policy making and influence school

development.

As I get older and have different positions, I can do more things and make a change. I
am now able to formulate school policies, which can help school development and
provide benefits to students. Now I keep engaging in advanced studies and improve
myself so that I can broaden my horizon and make appropriate decisions. [Carl (mid-

career cohort)]

Moreover, another teacher of the mid-career cohort mentioned that she could look at
school development from a broader perspective after being promoted to be a panel. She
understood the leadership of the school management more and became more positive

about her job.
5.3.3 Personal Factors

Different from teachers who have decreased commitment trend with only one senior
teacher talked about negative personal factors, all three cohorts of teachers with increased
or sustained commitment made references to personal factors in relation to their
commitment trend. Teachers in the early-career cohort became more committed when
they have “realized the importance of teachers” after actually being teachers whereas the
mid-career cohort related increased/sustained teacher commitment to “personal
aspirations”. A teacher of the mid-career cohort also regarded “financial needs” as one
personal factor that helped maintain her commitment level because the salary of a teacher

was good enough for her to support her family.

Note worthily, “satisfaction of helping students” stood out as the crucial personal
factor that was emphasized by all three cohorts of teachers who reported upward or
sustained commitment. The willing of helping different types of students and the sense of
satisfaction after helping students had a leading role in maintaining or increasing teacher

commitment.
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When I successfully solve students’ problems and see their improvements, I feel
extremely satisfied and my passion for being a teacher has increased. [Linda (early-

career cohort)]

I really like it when students have improved themselves. Different students have
different abilities. Some students can learn very fast while others require more help
until they can acquire the knowledge. Regardless of their competence, as long as they

make progress, I will feel a sense of achievement. [Carl (mid-career cohort)]

Different students have different characteristics and potential. As a teacher, I think that
it is important to appreciate every student and find their strengths. I feel satisfied with

interacting and helping students. [Willy (late-career cohort)]

The aspiration and satisfaction of helping students, as shown among various cohorts of

teachers, was consistent with their conception of a committed teacher. With a desire and

satisfaction of helping students, they would like to make extra efforts in teaching work so

that students can make improvements. They had the aim of positively influencing the

students and help them grow into a good citizen. Their strong educational ideals of

helping each single student made them carry through firmly regardless of other

difficulties.

Table 2

Teacher commitment trends of teachers from career entry to 2016.

Cohorts (years | Category of | Increased/ Sustained | Decreased commitment
of teaching as at | factors commitment
2016)
Early-career Personal *  Realize the
cohort (1-12 importance of
years) teachers

e Satisfaction of

helping students
Workplace | ¢  Collegial support *  Lack resources

16



Educational

Intensive reforms

systemic
Mid-career Personal Satisfaction of
cohort  (13-19 helping students
years) Personal aspiration
Financial needs
Workplace Increased
responsibilities
Collegial support
Educational e Unstable
systemic employment,
school downsizing
& closure policies
Late-career Personal Love for students *  Health condition
cohort  (more Satisfaction of
than 19 years) helping students
Workplace e  Work
intensification
*  Weak school
support
* No time for
students
Educational * Intensive reforms
systemic

6. Discussion and Conclusion

The crisis of teacher commitment and the fact that teachers may follow different

trajectories has been well documented in literature. This research affirmed several

findings and recognized the characteristics of teacher commitment among Hong Kong

17




primary school teachers in different career phases nowadays as well as the different types
of factors influencing the individual teachers’ commitment trend. The analysis in this
study showed how the interplay of teachers’ personal, workplace, and educational
systemic conditions affect teachers of the three career cohorts in similar and different
ways. In addition, it is worthy to note that various categories of factors weighed
differently in positively or negatively influencing teacher commitment.

As a matter of fact, teachers in the mid-career cohort were more committed compared
with the other two groups and one important reason is that they have increased
responsibilities in the school so that they can understand the leadership of the school
management more and make a change by themselves. On the other hand, teachers of the
early- and late-career cohort complained about negative workplace factors that decreased
their teacher commitment, including lack resources, weak school support, etc. One senior
teacher particularly expressed her lack of understanding and dissatisfaction of school
management. Besides, most of the teachers in all three cohorts regarded students as the
object of their commitment while none of them referred to school organization, which
echoes previous findings (Edmonds, Sharp, & Benefield, 2002; Smethem, 2007).
Therefore, although it is good for teachers to attach importance to students, the school
organizations should reflect on themselves whether they provide enough support for
teachers and seek for their understanding by explaining their policies clearly, especially
teachers from early- and late-career cohort who are not school administrators.

Educational systemic factors were perceived negatively by all teachers in three cohorts
in Hong Kong and were heavily referred to in relation to decreased commitment. While
teachers in the early- and late-career cohort attributed the decline commitment to
intensive reforms which were meaningless and a waste of time, teachers of the mid-career
cohort were concerned more about unstable employment caused by school downsizing
and closure policies that either influenced the school or even themselves. As a result, the
Education Bureau should think over the possible impact and listen to voice from the
teachers and parents who have direct contact with students before launching new policies.
It is also important to view from the perspective of the teachers and give them more time
for students instead of paperwork because excessive fatigue will definitely have negative

influence on teacher commitment (Goodson, Moore, & Hargreaves, 2006).
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On the contrary, personal factors, in particular, teachers’ sense of satisfaction of
helping students, were connected with increased or sustained commitment trend among
all the three cohorts. This echoes previous findings in Western societies that the personal
and professional values and beliefs appeared to shape teachers’ constructions of
commitment regardless of social context and it is one of the most important factors in
maintaining teacher commitment (Day, Elliot, & Kington, 2005). As shown in the data,
teachers’ personal values of willingness and satisfaction of helping students in fact
overrode the other two categories of external factors. Although some teachers also
complained about negative external factors, they still had increased or sustained
commitment because they were extremely satisfied after students had improved, which
made them decide to continue teaching. Their personal values counteract educational
systemic and workplace factors to sustain and increase teacher commitment.

However, it is of vital importance to note that while many teachers have personal
values of satisfaction of helping students, some of them still have the idea of exit teaching
at least once when external factors have sudden or significant impacts. Therefore, the
government and the school should try to further strengthen their personal values by
providing them with a facilitating environment (Choi & Tang, 2009). The more their
personal values being accumulated, the better opportunities the teachers will be able to

overcome unpredictable challenges and have sustained teacher commitment.
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Appendix I

Interview questions

wok D=

A e

12.
13.

14.

How long have you been a teacher?

Why did you choose to be a teacher?

What do you think of being a teacher nowadays?

What do you think of ‘teacher commitment’?

What does “teacher commitment” mean to you?

(school organization, teaching profession, student, teaching work)
Are you satisfied with your job?

Will you continue choosing to teach today?

Have you ever thought of changing your occupation? Why?

Do you engage whole-heartedly being a teacher?

. Has the engagement ever changed? Why?
11.

Do you think that the level of your “teacher commitment” has increased or decreased? Why?
(Indicate level 0-10, at career entry and at present)

How many hours do you spend on your job each week? Has this changed? Why?

Would you like to share a critical career event that affect your “teacher commitment” in your
career life?

Has any new policy in Hong Kong affected your “teacher commitment”?
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Appendix II

Interview transcriptions

Henry (early-career cohort)

Z: U, THIREE T KM 2R WE, e AFR KA SEME — 115 Honours project, MH & H
1% Teacher commitment among Hong Kong primary school teachers in different career phases.
W WA 7 — 1 semi-structured W interview, EMRES T ZARVE+PUMRREE, MW RERL& £k
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H: B H.
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L: &,

Z: WHRRAS S S AU E R — (HZEREE ? RMRESERBE R 3RE? What do you think of

being a teacher nowadays?

L: BIMR M —1 =2Z B A - 50 2
Z: W8, JERZEL.....

39



L: JERZEAOE (R A L E M ?
Z: HnI Lo WURB R — 2 AR EEAE. .

L: JERZEO0 2 RS A R B3 b, B Rz A P e, (R, mER
U RS R EWERS, IR E SRR W SRR N R Z RS, R R AR AT e
RIS, A8 R E B 2 T 2 RG0S o 08 T AR B e g RATAS, R AT
Uiy E

Z: WHUREG AR A — (i Z Al — iy SE ?

L: BB Z ATE — 0 BE ?
Z: A5 T # AR o

L A5 T o AT ARl B AR, Hds Jon il R S e b 1

Z: W8, What do you think of teacher commitment? /& 1§ teacher commitment &2, & E.Heg ?

Bikk— (8 Z AT R 4T =ML teacher commitment?

L: BIMR A 2

Z: W8 RIS SR — 0 B 3E LU MR commitment. ZRKEE FRI. ...
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L PEAh R A SRl 451 (o R 2
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1o RIREEANEE M ri SR, ... RIMRMEAREE M SE A T, R AT BE & RN 1T 22 HoAth ik iy
fHlo PHAS AT BEAR —1E 4F "% commitment M .
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C: N R IR FE % P REFEAC KW, [FJBEn] 58 B CMEBAL G [ Werhr, i fIBE mT A4t 21 g e
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RERIME BN EAERAEM,  PHITRERA 20— rh g o SRR R, IH A 2 IR R A 2L
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Z: MHWRMEA AT A,

W FIRIBERH 5 o) RER AN FIME . DS AR AR Re R (R~ H ). MRREE RS R e & /00, W RE & 1R
10 /NRFJE o MHERWE LR TAR R 2R, REVEWE, 75 EHRAMEREH .

Z: WHEREEeAS, ReseRaisg

W EORBL, AR HAIWERE L, T A7 MR B ] 5 o fh R IBE Ry ] 78 70, B O T RAE
WE. H oK 4 H R R B AR B B ], A7 BRI, (H B B I SO LA 4 2 W R R ]
Mk MHATEL, BRELATURME, g Hf 2 R0, HE R % A [ SRS 2
] 25 M i R R ] ) SCARERAR A% SCEEIR — WRRAT, 2% S R S g, it i LASE iz

Z: MRE AN E RN & B AR commitment ?

W W2 Rn, N AR KRR, SR E R AR AE TR, GREETL . A
WAL, AT R RIS DR, S AT, m P Dlost &5 /D /DM commitment 1B

level.

Z: {BIRHEHMR L stable, MHIHEE ELAEMT stable W) 2 40 5 A M 22 H e i [ D8] 55 3 TR 4
W: 1BV R AT 22 REA AR IE e M IBE AR SRR AT RAT, 1 1) 20 ERAZ TRV A 25 phy A1 Mg £3 25 £ R0
SCAHRAT, PR R S EM SRS . PRAEVRIE R R U KSR S, WiEE R, TNEREA
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AR KEESEME,  BRARVRMENWE AT 2 S RIRZ [ Wty 224, e BB R (AT 5 771

[P
Z: MR AT B L T R AR AR 2 e e R AT ?

W: 2! AFEBERT &, IR, AR R AN E R AT AT ) S A T . i 22
WRRAFORSERE W, Moot & RIEME, VR EREE . BRI R SO SR,
EW R ZW . At BoReE, BAEARHETWEENEY), A e R AR I, 1B
Al AEATIE, HUERE g AT MR 3 SEAT — MR BERT 2], PhH S SCAR VR SRR
150 S g Z VR, (BAREE T8 g%k, Rog— e, &Rk E. Wk
WemtiR, M2 rPVEIREAT OB CARHE B, et Wt, mipt Snc et T1F B iR
R e gL

Z: WHWeEASWEN, ZE R e A e il 2 2 YR commitment ?

W EWE, AREWE. MHEAT R IEVE RN, SRR, 2 AR A TR G R
[l HL T PR RE I 22, (B SCEE R BRAE MG AS RIS &1, SCEERTEUB, U SRAT B AR 2
AT EEALR, (58 248 )EASIRRIEE S, BEARALYE, AR ERA, L BRIGIEE. ey
FAENS AR o, W SR AR B R TR R {0k (R 5 B 2 A commitment B

Z: ARG EE 5 MENEL 2R 12 positive 5E {7 negative WEW) 2 BIRMEMIE SR /R B 15 1A
Ifwy?

W A A R R PR MR RO R 56 10 R 2 e JEE S A S BETBE R, i (R MR 792 0 3k 4 o — i
B R IR ESR, HHE CERE — M program e 4AF, WEME [ EEAE M. IR — 5 4TI

program —ERBEKAALMARE, B nas, BAEG] R, BAEg, HHREE SEN R ME R
HEWE AR, E A B 2B RVE 5, B — A, AR, BB Rt
BIT, WAME REr e — ) program [T, B BE—MRER(RERES . fE— MBS, BRH T
RBCWAL, RS R SRR, ERREE, BEARAIER, SR R EIEE,
S [ JEAE A A 5t SRR IR, RIRGE 1A IE B T ROR AR . BIMREE & 20— 33
WEE AN [RIMBESAR SR, 1T 3R SR 2 A W 2 7 RN program W st FR b ZE B A, 2R 3] [m] B IR 0 B )
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0N - TN BRSNS /NG w7 NP S v - B L ey Vi a3
2 P E A

Z: WEA AT 0 H e W R A e 5 2 B /R teacher commitment? H 24
W B AR ?

Z: M,

W A& B G BRI R AT B

Z: Ajf?

W: ARFT,

Z: WHVERA I, b/ 5 ) 2

W DA EE?

Z: FTREAMIRANIR, EMEEREE. A, SRIREECE HE RMEECE .

We A, BAHIRHVEENG SEN BT, At BRI ), HOEA, MORHE
TR 40 17 EC T -2 th 8 incroment BE, )RR SBE, THHE(RZ B0 A €7, 408
WOREA ISR, BT SRR, MO B, e, A S
—5. FRELEHR A TR M SEN S TOTP WY 41— (1 DA o OB S
B RIS W

Z: WEMER ST RN EC A ?

W S RMEAOH.

Ze WHBAAT? SRR IR

W BREEEOE L R AR, R R TR, AR R R, B
PIACEIR BB AR, BRI, MR SN LA, AR Ok, ERAAGE
RN &, T L.
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Z: WHERIRA 28 A AR e M AL ?
W FEAR, A phi [ S A S it
Z: WHALTMIE positive 522 FIURE commitment WS, B ngy 55 22 A W) i 25 fi] 2

W BAEED U g AT IS 8, BMRSEE DM, BEIRES, KES S, A B

level (RUFARME. MHHEAR (8 2 e — (-8, Eule AR 2% i b b5
R, EESRAE RE AR LY =y, (EARFE B SR Iy, WemtE B O WE RS AR &
Al o BUAE, B RAEMECRBR R S B L, BOUBRSRIME, 2 Bk S i a2 Bl & AR AR
B AR EIBE BB ST o ik, BB, AR RS IR R, AT BN MRS,
H AR AL SRR AL, I WM v 56 [7] 75 BT 2 FiliHef s A A PR AN [ o PRT 28 8 AR T 3 B ol R e
RS, BIMRARVE AR E R, (BRI CPHLMERR,  FRIt e BB .

Z: WHEM L EM stable % teacher commitment, R 28 3 ZEATAZR DK A5 MR 2 AT 28 o
5 2

W g, BRWERZAh, — AR, We SR M AR AR A 4 B2 . FREeAR, B
FIERT . Fme, RMRUR R, ZHA, B AN Bl AR ok W, 1R
Ryl AL AR o I, S SR M R A RE L R ?

Z: fEPRREER, "HAURI M S stable? R4S I EME R PR ?

W GF-F-EMEE A B CBEPERS, BIRETSIEHECE 7, ASFIWEE RS, BRI A
AR SR OGS o WRAE R SZ e A [ BEBCR WS RS, /R — € RAIE stable, i RETS
BUFHEVEMRECR, R I0E AR KEFLSCEENEE, Wenmt AR, A7 285 RE — e s2 8 B
{EARVRBE focus — ELARFUH Jy ML, WL I 2 A B2 ], W IR AL AR SR, 2B
HE B I AL SRR GRS ORER, MRS RIE SRR, FUR AN R L R B R WEE, I8
e, W MRS A MO JEE AP, i 38 et e 32 W 4 T It /e — MR o

Z: BMRIR, AR IEZEEZR focus on ZUE4, FrLluki stable M .

W fEZEAL &R, AR EBNVEAT RIF M, AR S8 Z AR VAR R, &
MU RS WA, AR TS M 520, 55 AR BCE AR AT e i 24, BE (N ] g
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e A A Bk A b AT v VR RN iz, PE R A SR ME AR, A B U SR IE R 28, T
TR Ay 2EBE AEWERE W) . ST i 5 S0 EhEME, ] commitment #FME & 47wy, [ 4%
RS B U LIMEE B Bk, T2, A4 2 MR N LA 8 HRTAT SE 4 UAMGE
B OB, OCH QR AR IE R HE R, AT AR, DR IR B
A3 /0 DR AR TR AR HCE VAT B B (R A2 K T aE i R BRARIR B S S
AMEAT, X UF S BHCE R TL, B TUCE A A MRy TR, BEARA R BB, (B Rt
AAEA S Ut 7, AT 0S54 2 ARE, MESIRE . A SRS e EBCE e, H N T
J7 R ARGE AR, AR R S, SRNGEE, 2 g RAME, WeiirE.

Z: WU H CFRE R ?

W: 8, AT B AR ?

Z: BifR......

W: I ZSATEIR

Z: PREEW, BRBEPNAE, R E CRE g ?

W: 3, WG, EwaaiE oees, RS E CHHREME, EURMET R, A H
M WWE. HAGH CEERMEA T, HNARE DR EAN TR, g e R —
Uy SRS Z L e PR AIE 2 € ada s AR (7 s e (e e o N e 1 P T
BIURI) o AU AT & e Il U AT AT, B AR A S B A B,
WAL, RS AR, MR LR AR E N, RIS E KIS A QORI R, WO EK
o RS, B, BABESE, KRR RN RR. BEEHR ok B,
AT B R (E BN AT E i SR

Z: W REAS L S e (6 S B AT A e AR AR E W) 7 DAL B SR 2 AR 5 A MR

W RIS AT 2R G AR IH AR E DN A AR A 3, S ot Sl W 2647 22 RN it
TEVE A AT, WiAT CARD, LR ARt RA], T RRAT B SR ey b, 5
FURA NP B EWE, 2R UGS 2. R LUt 3 DL AT 2 AT
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MREE . IREREEHR —RRME, HIMR permanent WEMANY post, REFWEAT. JCHB H AR

o

Z: "WRESEA g EIIRY commitment?

W AR RS 22 2 MANHT 2 BfiWE commitment, FRHLFE &R 2.
Z: Uf, MHMREARMRRFE M, AL ERRBEERAN.

W BRAEKEEAT KM Sr, v ot M v o), MO0 =BT, BB, mb AR e AT 4K
S, WARRIF RS, URLARTAIEEANL AR, e K&

Z: WA A7 ) HL At R 1 o e B B 22 3 /R M teacher commitment ?

W HEAEFE, M B, e R B, AT SR, B, G R,
GFAREHR ARl — 5. O S2AT 2L, MR DL

Z: &, HAREE.....
W AL IR — R0, b B4R, WAL A A

Z: HE? Rig—EMm?

W B2 34, R

Z: 0......
W: 03 & B R, ¥l —FRT,

Z: W, VA, MHE - FRBIEL 2

W Bl BMERCANERL, KMEAR, WIHE 2 {8 percent 4.
Z: 8, RMRHEE,

W: REEW, —ER.

Z: EhfpEi e
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W GRS, VRBE commitment BRWE TAF 20, BCE S RIRREZ A0, VRBEA )
28 18] o A2 SRR

Z: WefE R e s SR e N ?

W IE W N L0 B e v 5 R YR 2

Z: TR G AR R 2 A /D, RN /D e i 2

W: (R, BRARGEESAE . (RIH -

Z: WEARHR?

W: FrHI{R5R salary.

Z: salary fi] ! JRUDLAIREL AL A o

W: B8, PRULZ{REE: student, 17 salary.

Z: B JEAARAE AR, REAR AR

W: 2003 4, ¥btfif. mMC, — AL, A FEEARE g o
Z: WEiR N TR ?

W: (R

Z: Bhifgn?

W IR ] BT 0K

Z: B! A, M2 BEAT IR

W: 2187 218 SURIRAEER,  ER R RUZE I bk
Z: WEREGZ, AATMH e AR

W AT WREHIM

(Z=Researcher, W=Willy)
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Cindy (late-career cohort)

Z: U, ARFIBHE KB 75, WefE{RFLME Honours Project, B[IZ 535 BL0IH H 2k,
8 H 18 Teacher commitment among Hong Kong primary school teachers in different career
phases. MHWEfE{R—{F semi-structured Wk interview, EP{RFZARWEHVUMRIRE, PHATREAT
BN, RIS REAS e D — ), R AT AE S — WO NE PR, R REME .

Z: 0, THEE R ER, MR E A Z AT 2 How long have you been a teacher?
C: I have been a teacher for thirty years.

Z: i i BAh AT AT

C: IREs OB . =14

Z: W, MHHRE—EAIEE—AT?

C: 1986,

Z: Vg o WEEOR B AR e A — {22 i ?

C: RLRERVC i — 8 Z AT, A AeA Pt K &le, B AR B daWER (g #0545 e —
AT AT AL B NE, [N AW # ] Al /NI ACE, We— gL, (RIS R AR S AS e {1 13—
AR e BEES . (R 1, WE AR .

Z: W, MHARE S SRS AE & —E Z AR ELBSE 2 What do you think of being a teacher
nowadays? RI{ZELEf 2

C: W, fRfafRi&—Jsim?

Z: Wi, &7, BIRIRSES SR SAUE & — 2 iRz, 8Os 1R &=
FlF) AR 2 BT AR R — WG —AkmhL, B I 22 SE ARG AT RS A

C: WR T el B N IRas 202 R ENe, 0 E CRA BRI B IEA R AR AT 80, e
BB N BRI, WERGERA, SESCEAE, HEREEAG AR R A EATEE,
A1 JER R0 590 A% 5 RS S ST R S B A, AR e R AR I A . AN IR R R
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8. SR Tk, e A e, 9 N3 AR N AR BOM IR %, T RESRAE approach 1R
Mg, Wa, EREAE —{EIUM activity approach, B B|HKNE(E approach #& A%, R —
B 2 TR AR PT RE A B SO K IR [R], & WG )WL approach. B W{R A
W — PR 3 T, P R, B AR AR A R, AR T B LEER e . [R) PR
WS TR FRAR BN 2 AE U %2 SR FL AR interaction Wi, X EZHH[FEEITF £ interaction, LA
R A, e fIE e L/ i .

Z: Mg AT URAAHAR — A E M LA

C:R T

Z: MRS K e e AR E e BE A s ?

C: WE, QERAREr— (0 AR RIERETE MENE, MG K (R A A 2w e, My 2R R
— LR e MEE AR L. R T, BIMMR once 1R — ANWEATWEREE, "HIER. ... BRAERAEH
CEE TR, RMEARMERS, #RE AR E B, T E A W E R e WIS DU RS, ke ik

FRAENE, HE RV RCE A AREE, DA R(E N IBE 240, i UAR A M A e g A
AR

Z: ML D R ke U 22 W Z AR contract BE, (C: 7D MEARRIIRMY, o 2 2 AR IR
P I g 2

C: U R BME A AR MR IRE RS, A K 20 Z AR AR LA — ... BIR AL R e )
REEEAT, MR B AR AEEME, R AR — B SRR, BRI &, I
A L RRWE AR T2 AN, BIRAE R RS 2 1 o b ommymt . (E2 KIS i LU e, ...
W JERINERRNY, ] RERRARHER, mlly 2 Z R R ZORFA G AIHIME, HUn] aEiZ
SEFEW, IR A EERL. .. 3B 2 B SR A A R 2 SRt b s/ D i g

Z: MR 15 W (1 355 AR teacher commitment & I & G )52 ZE0g ?

C: WIRIAR—(EVENS H R FOMZ T, AR BOUR PR A RIZERE B, REF—Ed
S B PEBA TARRMEME N b, BE 2oy, WA —E A Ew.

Z: W&, 4, THARES teacher commitment W& R We ? B AR A
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C: Wi, teacher commitment MWEE ¢, M HAENE a8 G A LU B R o, A SR AR AR AR,
teacher commitment e, FAEMR & AT ALy ML, B UNURIRAGHOT T, BERERZ SR
KNG RO R v, W AR R AE A B T A8 . (EE A A —(E TR R E 3R 5 B2
SRR H 25N, RS 2 BRET LI E0 2 R R AR O 2 5, BB BRI (RS SCREE AT,
POVEMRYE EAE, AT RERIRS & e ACLARE, TRAS O ) RERUE A aRME, M SR IR AR A
J7 HIWEREWE, B AS BRIV RO SO, BN EMR R 2RI g BB, plaE
FOAR LA 2R b, (BRI RERER R, B (B R 2 AR, (EAR IR KRR RE L
ol I B R o, SRARBEERRE BB, - BIMEAG (08 1 Bk B R 25 i S R P el o D
BRETAE A — 2 AR L 2 5 #n] e (R R B A28 B B R RS IE
commitment 7] fE{E cover WEMT FLAR 4 R L AT LA

Z: AR B AFE —{H =W teacher commitment W2 Fifi {2 & (5. e 2

C: FARLIR — 8 =Wk commitment WE 2 BT AT BE & 54F 20 4 20 WEMF 25 & 3 S AR AR B R d
e, e BRI AL ERE. BRI, EARSE M, B
WEE, rree... . AR EDEAT RS, (R I BCE R A, R 5B I
FEE AR E N ER A, Wb . BIGR IR, L FRA A SR A A £
B RBEER R RES N B RIE

Z: HMRBRIE B R RN A SN, AR B Al e ...
C:R& T, HEBIRE.

Z: G RIS B RS

C:R TR T, W AR

Z: " teacher commitment 374 VR ACFHAR B WS ? PR 2% HL 2 (8 5 SR DU J7 HIE
HI{R object, RMMHRAAATVU 5. —EIRZEL, HMRIRER VRS HAR, IR EE
W Al SR 25 A PR B AR s T 265 {1 REAR AT — S, ARSEAS e — I B SE (R I 52
B BEE s R RER BT SAE, RIMRIE IR AT e 15 i R REAR SR Hhmle —fr L
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fE. FTRERERH . HEERINIT , EDGR G SRR, TR A (RS —
T B T

C: JALEWRH B /R prasmiy, HEImt & student, RGBSR i, KA
ATENE, 2 AR A S A SR B R Y B A, BRIt e e, A iS22k
IR No.l {REAM . MHHARIRMSESNE, FralfsiiR 2 © . s 2L
WEELE W, MR ERAIMELRS T, PInRAERRSEAE R B, AR
ki PRGN AR FIRE 1o MRS B WESAAL, i 2 MRS AR mT i DA AR ik R SRS R Al
BB, BCH AR, g Rl REME R HE BRI T, BREEAS AT RE SR A S AR
AAERAA R, R A SR A B A — SR AR AT A2 SN2, ISR Bl BE AR — Y
HEREWENT, MHISEE AR MR EAEWE . ERA R E AN, (o L HE R R, 2
FTBE R ] 25 B2 e 2 i W R R BT E 2 e ) 25 B 2SR 8 _Bl, T RE R IR R
EARAEVWE . (BN AEER A T SRR AL, MR E AR 7, RS R A A
M, (B 22 R0 [N A AT FLAMBE 5 s, BB S — No.l WEABShn] e & 2ns ey, Bl ReE
Iy [ b e

Z: WAL ORI A (00 T R 2

C: ML T AR dn KB IE B AR I M e, Bl & £ 3SR B PG B0 o i
R4 ERBIOUE, MRAEREEA R ok 1\ &8 VML MU SRR T BREE
A B EARBEARBE OIS, REEG A AT DU AR L, (ER AT n] DU L i o it R A&
RO RS A I B S AT M SE, AR T e B PR R IR S gl £ e B ]
BIUNE R AR Ao BRI oy, AR — 2RISR AR, 7 At W e 2 HE e
e, LEUARTEARZ WA, MOCEERM AT SR g s gk, R
FA W EES b, ARG AT A, BRI,  FERCRIE ), BIR LT
WE, i E ORI A R M, WREIE S E . HERAAAE S, NAERE,
PR BTHEMGL, URE R, 2 A% R, AR R, ISR i, PO SRS B
IR 2, A R AR B AR B LA FEIER T, AT RERAH, AT R P,
B A B Aok, PHSCRMOHERE TAR 2 /iWe, &4 M, B IRE HE join #LAT
W —PRRIBE R ] ke, i e AR ARIBEEE I, 6 B2 B R AT e8], RI(R M ok, Bl 22T R
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ERIE,  PEORR ] EAR e D, DN Ayl ] AR 2ok, ORI WA AE R, it ] A
P e 1) 52 A R [ gl A S LA & DB

Z: WHAREAF R MR AR BB R & 52 2 31 /R teacher commitment?

C: Mz giv 8. MV E. NARRZHHERH RN L, SRHAEZMmESAE
WebkEGREES, 47— EMEZKR, FAREZATAH B OB e (i 1T S A0 S LLE L.
MR B AT AR A R B, i S W PR SR MHE R B, B — IR B BT BB R
IR EA W, RS R E R W, MHE R BRI, R e AR E B
SRR WUR T .

Z: WHUR AT VRIS A o I 7 LR SR A1y 2 K 2

C: AR EE, AT LI, ARG 5 IRAT T TR, A1 2% W 1] % 36— 1181 & i 2 i
Gy 2 IR S AR, DR ARl SR R BRI 2 0 S MR e R R R BR A, (E R
IR PP IS, RB SR A R SR, B RRCR R R R R D IR, B
—E R E A T AL B . (R RIS, e R DR A T DA LR A R ] AR A SR D
Ml el e AL 2B, RMAIM R SRR, SURSCEG RIEE T, R

Z: M Z AR AT 2 7

C: HARATMH ZWE. NABWBARNESEL. .. BRG] T, BARVE ] SR -k, i —
i BB TR R AR F R 2 e 2 . A RARE RN, WARIRE BN B S A ThERE,
HARART 2 M. WA 2 ThaR, I RIREEE 2 e Ay 25 (RE DR AR GF 2 WE . IR
IR, FARIRE AT, ZHTVEMENT ek, oMk, BUERERLL, B SRR,
E R, B SRRA T B, R, B AR RER LT .
WSS AR R, AT e . MR EAGEETAS, TR R 2, MRARSE
FARRAS. . RMRBARM 25, WA, (R BRI, Hl R ROk g, Z
WEZ Wi, A TRAMRIIER AR £

Z: LEIRE 2l ? RERIRBOE R E R R MECE?

104



23
7t
%

B AT TIER 2, AN, iR BB R R I, ARFAEEIE, (R R
IR R 20, SRR

Z: R RsILER. ...

C: FARMI MR A5G 207 vl fe & 2 BB W2 il workload 2 WeBi# 224 ThaRk 2k,
WL RE T TR, T REAEILIR. ... BMR R RES AR T a4 A a0, (Z: A&y
NS R T, BMAEBGZWMBAR T, MAEBAIMERN, el femBiE, S8
FRAAEBEW, iR EE e A FRIERH . R RIS, A2 T, R —
[l AL S SCR] BE AT AF Y, (R A AEE, (R € & SR ECUIRE . it ] BEAL-F-
FEAFEHESCWE RS AT e AR AR G AR M EEAERE ,  EH R S S v B AR R 0K e, i st RERG fi9P  f8
FHMEIEE, 7 R B ARRIT AR WG 20, B (R AT DS - M, e AR AT BO T &
TR ARG S, AR . S PR E s — b i s Erohl, R AR a4 2
ER R AR ) i S A BESE SRR IE ST, H{EL W R A AL - 1 M I 28] SR {1 2 25 Wk
WD, AMRZESRNG, AR AR 1. o MBS R D A, BAAL,
REASIOUR Z BB DR, e (E R — . MR R A — (8 SR At ShaR R
Mok, HEmE R oo, HARERIEE AR MR R 2B, AR, bk
WL o

Z: U o ML B ARG R AR R 2 e ?

C: KA 7 PRARS A S0k, I DA 23R LA Ve MR ke, AT i N e A0 P /A8 )
FEMR I 2 e W& AR R VRIB AR AE last year W2 i H: g 3R] [A] F 40 = A AHRAHER,
It P AR VR AR AR, AL T BE, DN A BB E AR A, ORI L K 2
WelefEl moment We, FHEFIAICARRELF R 1, DN A3 CLASAT — 8 RIR P 7R 24 KA
R RS 7, R T, R RE LA R, HARE R R A, HRE
SRELAOIGL, ARIMEAR, JRARRIG MRS RS, MK IR DA 24 T, AR
We, ¥ AFA FIRARIEARES ... 08, SRAAAG B ) FAR LU D g, i S R & 143,

105



U SR PR L B SRS, FAy B MR A A WG SE TN e 2 4 (R B a2 2. TR 22 BRI
.. KIS WS SR, R RME R ZFNR? MR AR IR AR e 4
job M, R {73 WE LS A £, E(E 2 A 0 - M 5 88 I nT DL it i s 2 AR L 22 -4 D
fRam IR PRI, B AR O TAE R B 2R BB 2 K 1. AR Ak L
HZEFBA+ A, BATEAS P2 2RI, FARGF, BEWATIR, A A ol Bk
case W, FmtSFZHWRAE /N0, AFERFHR PN — e #RA-CIEERI R b T,
EEBIAE, M A B AT 2 W RES A 2 BN MOEE BBt oK R — R, I A B (SRS
bk, POtATE . MR, RILH IR, Boh LA SRR T,

WE e A5 BE S AR W T DA B Ry FE B P R e, BIEEAEPT LA 3], B sk 245 L2 Conff

It P AL 2 A0 A 1 5l I e P 180 A7 M52 A AR 5 S B S MO /N AR A e X =, e fu e, B
REEAE L ARLFACI, JE AR 3 IR R ARk e, MR AN BT AN, BRI AR LART AR R
Ak, BIMRATRELLATBEAS Rl (Rl R B e A, Bt REU L, We—ZI Bt H AR L0,

I Jor AR A4 g W 181 175 0 (R M i Ll 30 17, BRIV 3 22 IR (0 20 o A FH W 3RS A5 — R ) BE AR BUARL
R RE RN I, B EAME R S R . AT (VG B RGE...EIRA AR T

HURS AR AT LA 22 0om,  BCE A LM R G e, BT EAERT LARBE 21 1o (ER [FRE A
KRG BF BEALR, AR R BRI, SR, .. AR RUFERINE, (ERMGEMRE, 52
ARG RERIE S, (BRI FEIVE IR, LA RARME SCPR SO, iy SRR gk, 21T
MR R, B g I REFINIK, EEEERR. W3R A ERRERE S
G, SRRV AR, AR RESAR IR ML DAL A 3 AT A T R ] P B
.. BE check NAATMIRE 1. D AR EEREHIE AT DLE B g, REH
MR RE AR 12, 3OS B 2 W ? PTG AL R AR, B SR, 3K
BLEAMEM L check. A7 RHERMIGIE I BEME, BCE B H 2P EMEEREE. HAT
MR R E, HEREURNE T AT R X REMEEEIE, ST ARAREE hnsg HIWe {4
s, DLA 2 B RIR 2 A B R R s 22 ) DT 30 5 ORI, %051, SRR
A EARAT S SR MK RTE. AR ARMER S e — (RS, AR sk
e, ERRIE R g, BRI

Z: H s BRI e W ?
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C: EgHEle, R 71, KR “FIRE total L EUR-CIEWE, (HESFM, #ZEILERS
WES L, [N AR B R T AEYE, B YA WY, Tt AW, e
total JERZA -CIAFS LML, MU A, AR —EIIE WHLRIER, R
PIHARA bF ZWEHE B, A M — B B DUPEME. o SRR NBUCRR R R I 2, B
FARBRIDUE. LA HHME /2 BIRE b, W 5 2 R A LR 7y, i AR
We—F N, ) fE 2 AR AR SR AR AH Y R S A . B FERIRLIR S, RESURERE
—WFEZAR, MERZATVEES BRI AR T .

Z: BhfRE ATk ?
C: K ZAEARIERE — S5 m (3 A0 B e SR a8 il i ] DLk 4= BB WA
Z: BR1R .

C: &7, WEAZAT VB, MR T, HMERZ —WER, RERAIW 7 IEZ. ot
% o

Z: WA D) AR S A AT A5 1 i A1 A R B 7

C: AHYEMEIE 770 WH L WEARBHE, DR A Bt A Ty 25 2R 18] DA L R DIR FEHE g e, Fath
AR A AR AN HEREI ] L NEL L B, —RRARBEIME center W, WUIRWCAEME. 1R T, AL
fFo AEBN D ZILH.

Z: 17, RMRHARA. ...

C: AR, A PRI R, 34 L,

Z: 3o MHARMKT IR G AR 42004 R RIR engage f8— 16 2 e ?
C: {K define TLAELER . RIER 1 PUNRTE?

Z: Wan XWEAR

C: K5 T definition .

Z: M. ... 5t1& whole-heartedly "% . BIMRVRESIREICLT 2R B CWERE E & fi—1m......
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C: Wy, FHERWE, 1R whole-heartedly W, PKI&y3k...... BhaENe, FAEME.... REHEATLL
MAR Lo, (HRVE, FRAER—MEHIVE, FEhh Lo, 5B & b PR ] 25 25 0y
Bonhi, S 2PRA GRS, ZAIEFRENAR, HIRFEEPERE DS, B RE R
. ... JEEZEL e, R —(E AR BIRER 7 DR A o e phi AF #8521 i =) e R
RIRAESBENE, WIS, ARAEER b ok 22 Wi [a] =5 Lh e — i el et . (e IR . W
RELME. ... AT REIS (R [ 35 LLAT#S I D 5E L, o 5L 20 — P AR e AR 22 W — i LR e £ /0
AL AL B T PR IR VRS, W BE GRS K TR
MR e oH AR . IH  RARES £ 2 whole-heartedly We, $& R AT LAGEGWE, 55— FREF1r FRE
TAEM, BLERIRE O R . RIEAE. .0, N AIRRERRA LR, 14 BIIRIER

IR IEFE, FLas ey, HIRESR ... WefH 12 FME concern A&ME. M. ... . I A
We, FREHEFGEWE, —FZ AT REEEREBE Sy g, BEER...... We, RBP4z AR FEEEH O

S, PN AR RS IES), BRI, RS EERA S B N B R A
W, R URGG AR — (R 5 48, AR50 2 mT LA 1) B2 PRS2 35 S Wk . P P LRSS &
IFEERE O, FEAEECHZMWARE . R IRES R xe, IR
MR [ Foh & J B IR BN AR 2 B R S AR SO, 4 B EAE ERREENME . IR
YR whole-heartedly, FRABRME L1+ FIME. KA 4G WHIMFER I 2 B )5 .

Z: W EAREA#E level /R teacher commitment, FJAE 0 {R&E(K, 10 {&&E, MHAREERE N
R, 1986 F1RE%, KEFREZIE?

C: ML Ak, anf..... FRE LN LLETBE commitment Mg, RIR AT BEFR LLAT (R IG5 %
P2 ROKER 10 1, (HAKEEVE, Te, R ARE T RERE e ZERR, BEIREH
OO E R . BIRTTREF AT BRI 2, REMAC 107, H2=T AAEI 10 B,

MR P EREE, nREIRSEAS IRkt 2, WWLART 2 0ELF 245, (R Kms g, mtiksd
1FATREHAT 10, % 7. AHB#RWTRR(RER 7 B3 6. RMRTTBEARALAE commitment B 5
fEREAR R s e, IR CWEER, B AR SR, (R e, BR QR
PARAE — M5~ AT AT REE AR QAL , VRG2S fill up 2R 70, AT RE AR e 1R
MR EME, FAF commitment /R E]..... AR fill up Bl ZIRE =T REE S, A
73, M ok M. MHHTLAME commitment FE R AF commitment Bt definition M, B SR A PR A,
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N ZE AR 1 o AT A P e EL i 52408 CLAERE [RIVE 1o IE BT DA SR BhE 1573 e »
CARITBE+ 7 vl BEAK £, ] pass.

Z: (BRI EEHAR E R TAF, BIRAR M AR AN, RIRAT A7 v MR A R
Mg G2

C: URas R 2. ...

Z: RMRAR G AR T, Rl REZ AT SEAS BER LA AR, T R] REAK e it WA AT AT AR N T
A RE DA A FL AR SR SR R, RIR R e SR o

C: M, RMEAMRA R, RMRREZPEA I, AR 2R F RN, RPSA
WERCARM, B AR — M L WL R0, AP e EAREI, B, DR AE UKL level
PRI EWE . (HAZAPRES commitment B, FAIARERSHCOHE devoted BE, 1R 7T,
HESEN, ARG, HARKAWNEERAR, FeL iRt eERa frustated B

Z AR T, WefE AR I T

C: &7, MWIREE, WRIREEHER, REBRIIIAER devoted W, 598 devoted, 1HZ
R EAR B R frustration EARZ MW .

Z: BMR AT BEARAR /N IMICIE .
C: Wa/ZN/NIRT 6~ SRR AE workload 24 R AEBEFHEE ), 33 OK
Z: R RS ENE, AKIES, FRNE—F e ?

C: BMR U HEREW, KM AR E AR E W, REEMIRA, RE M. BERFERER
workload % ., Workload I} 5 .

Z: HHESATLL 7. 82 B level.
C: levelo WIFARDEIN, 1, 6 7F-0%.
Z: "2 iRA 10 W2

C: Mt X AT, FIHE 9 %
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Z: MRS AR, AL e (R BIMRRZ A AR e —

C: workload M. il workload 172 H —MIn] BE/REAHERE VLB, B 17 b EH 2R AR

M o
Z: W8, o Wd, PR YA 2 Ry AR e AR i ?

C: BHEEMW, Ve, fitTZmN+%. HaEREHEARAR. B R SR TRy BB R
IR 3] o A ELAS M, BE R BT SRR IR A R, WeChat M, RIRTA(E R, 3
BTN,

Z: W8, B WHURMEATAT AR ? BMR =
C: i, DLRIRGS ... R AR AR AR B, DLATRELER. ... . workload 4411 -
Z: Wk, HMREERAMID. . R R i ?

C: Wi FAEWRAENE, (FRRMRARDVE LA ML MR A PEMZ e, mrag
CEEER B SRR, T AL, i SENENe, SRAEVENE, R AR SRS, A
=REME T ARVE, SRR =R R AR A B TR R . AR A B U T AL
IR ] EL— o (EL A AR A e — ] 4= H 1

VARFES ina U
C: H#4 2 i CLASHEE 4 H i T
Z:97 T1R......

C: WEAR,  SRFHER I (R SR, EHE 2 Ja e A SRy LA 4 H L, B BRI A 2T
PAR T — AL, AR e A, SRR AU R 4 B e,  #AT HRmegid o2E. BIE Bk
BUWE M 22 0, RHIFRATE S, #AT IR e R FRAT Wl 2. D A BRI
P oy, Mo, SRR R, M 2k 2 AR R REHE MR B . R
Mo AR T, M2 5
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Z: W, 4f . mHIHCEA D B 0 R R B, (R A AT — OB SR e 52 22 R /RIE teacher
commitment? ZEUNGELEIEN, 22UnEE, BMR 97 ER|EF 2 12 S IE S G 1T KR 250 2

C: I commitment W, HURIAR R HALREE, I IARYIALE WL 2. #FR
A E =, BMREAS UGG . RIRIRATAT = R0 78 /0 e o] 5 ek o RIMR AR B2 R
flil 55 WL learning outcome WEHARNEAR LEIMG . RIMRBLHE BALGIA AT IR B WG] £ &
B MRS IRR A DI ATLr R FEWE RS (e, ot Pl & R4S, SR8 A L BE iR
AR E AR

Z: W PHERR Y SRR e LA ?

C: W, FAFARVE TR, . BAE TR, VR T, (R RAR B R
Z: BMRFL B Z AOVE AR 20 ?

C: ZRIMEARIY . .... 3R &5 crazy %,

Z: AR A AT B s L T B U AT

C: Iif crazy %,

Z: AMRWe 4. nH B H R

C: LTRG24 HfWE . AR AR R AR e H ], R R,
H1{% workload #f Ok M, FfF Handle /52, FRiTWe..... BARMRILE 2L 2, M
BT WE R = pUb R R A, EATNE .

Z: AR AT RELA A RRE D, SR

C: R, MEPLEIIW], TEHEM . MHEAA R & UGEE. .. BERE SR, M ESRAS,
R PR Mo SR UL AR I BAR R, Y2 WES4Fml...... Panel WAk, MR, (RHbRERE ARG S E
FOUREE, USRI, AR AR SO ?

Z: 15,
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C: MR T, PASCEWCHIZR, IRIRIEREIN, SO 17, JOCURIIME 1o PA B¢ AR, 1Y,

Z: PA AR HEAR L 2T

C: PA ff#fifim, FRBOWIEIEIW], =4FEIEH ok, —4FEIE..... LIESEL NN, Z PA,
PRAE. ... PAWEM, BRAESCEEM, BRAE re-do, re-do, re-do, 47T, FRAEAEERATH EEIR—
YIS T, REUC, PHER...CERME panel §F, URARACWEAE, ARACWRIE, FRAT......HIRmL
B HGF SR, FRAUAS AR R B AR — DA IR E ML, LASPELF 8, f5We(d PA. re-do,

re-do, re-do.
Z: " HE NEEME T DA B, o AR R [ BRI 2 . RIS HCE I HE R B2 A

C: AR RE LA 1, DI AAEREBRAZUR, i B A7 2 ph i {4 P A0 S bk o It 3 e
A AEE ERURRE VL B OB, SRR IR IR YL, PO R SRR T IR ) BE
URARNIE —FHE, IRNIBRMER? IR —F IR B SORM 2

Z: WEARBEEAR. ...
C: IR NS B8k, REFENM, &G —HW—F PP 3T #0EAR 2 3 TR R = b & et .
Z: FAR —FYERS B8R

C: “HFYLERZLM 1, —FIRE RO, RO, BRAEVE, o ORUREI R, HIER Rk
WERR i S BB N WR Rk, I8 NE L, PRAE SRR B AR, AR R R R R L IR R R
BRI, FUAR B AR e IH R = T DR AR 1, rHIEMRAR e DLt
KA PA, JESEEREMEAHRE B, FREARMIER] 7. KAME expect Homl & R IEZ R Rk
WL, EAERA, WHHEZ - FPEAORIEAME, (RIEBERBERG, A OCEBAE T, RIS,

AW ERAE R, M2 R SRR E T AT L 2 M R REE, b AR T
SN S OCE, I, PA, NARMAIE. i PA (RE—u, mile(H ESB, i
ESB W, wmi{zNer = £ty ahskmE, Mt ESB, OK, B[, MHRILZEE, [K4& ESB LA
PRGN FEEIRFT . HARZHIM. R FIE, AEARAE IR e i, 23
A TE IR, A P RE, BEEERERITD L, SREBIALIE. " ESB R, AR5 PA,
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S ESB, WHZME, REGEBIMZ? FEIREEE. G ARRARGIERE, S0
17563, PR TR, BRI ESB? RI(R.CoMnH, (O EE. EREIRARE VAR
Y, Bateh, EMER? PR oK, WeERBRME, K ARBESEFHTA
BRIRME. MHERMVE(E PA, OK, PA WEIEVIHLER, WREHRERSE, (Esta, (ErERE
M, L PAMERZ I, S ZEMEL I, TIRR 0. VISR fail. HHWEAE B DLRMER .
FR B RAVE RN AR . =48, A7 N ZBATR MR R, R R e e, [N 2 FTRE Ry e 47
SRERIR PA, $RARVE(H ESB, A7WEHEfH. BhARHi— & Z5EpiE PA. ESB, A&k
. OK. #h5C.

Z: &7, R ESB, “AEHEAVRAT T REMRBIME, FRAENE =1 CHSGE 20 o AR i B
fiil sentence pattern &1, FEARMERIMM .

C: M, A fRal 3, B

Z: WP AT R EAE, AERHEME EAEZARNE, VRS (R R MR R 5 e 2 5
B, MHHRZEE ESB 1. MERTREMRMIEIK. ...

C: BMRIRFEARRE disagree B H F54E, (HRKEEMEIRDURIR, (REM, (HEHREHTD.
BE—E 7. FRAEEAZNEME ESB 538 W PA MEHIE A% R & & 2MEMS . (H2FRHLF
TRICHBMEAE SR, FRUF AT AR a Al FE TS EE ] ? AR IR A 5 BT 2 A A7 B L
IR 2 (RIS AR R LB, B A FARE, G MEE ARG K. VI 2 b AR
Mo WS O 20 NG e AR FC A W R 25, BMEAT, ML, ESB, HWE{E, PA. MHAKM.
Fir CAER 122 W, frustration M. FRAE 15 .

Z: 17, AR E IG5 B ZAnAGE, R(H ESB B ERETA R L0, [F]3E F
reading vocabulary, FHAZ......

C: oMW
Z: POEPD. ... BA......

C: E¥PIEME. OK, EAEPEIT, MHIbARMIE? HARIEH.
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Z: MRS — KGR E 0 Ok Ay, S — (8 Gk R E vocabulary book ETHIME glossary,
GFE A —IREAR YD) glossary, MH—2 NGHE], MHEE =k, ... BIMREE I8 R PA.
ESB, MEGAATHAH .,

C: 1, WREIRAE, WhhaiEe e, e, 51

Z: MHRIEREF S AW ?

C: AREFRIF,  Ji LASHHSR -

Z: MRS EEARERORMEBGR . MR RECE 2R,

C: SN . f%X ESB. PA, FEAR[H] [ A MHOBENR, =8 st A, L B, M
SEMERIBEIR, (RIEARSE? R SRS SRR G T, 5. RIMRIRAT B B2 AT,
BEATRE B RAEERE, MR8 Obstacle M, WEVERG[H], WAL LF 25 Ry ] 09T o

Z: WA AT IARA critical career event & 5% F| /KWL teacher commitment Wé? M=+ 4.
C: critical event...... {5 uiWe ?

Z: BRG] L drf (A s o SRS B, WA AT .

C: RMEA 1T event 2 RT3 N committed, B3 less committed.

ZART .

C: HEPEH Z B ERAR I A 2 2 e, NI A 4], W, s EOREN, —aRRER
PRERRT R, SBARIR, WL E SRS E &R, W, FOCPAaIAME spirit SCRDZ] 2
B o WefE{R, WefEiEsEmt. BIRQIREATE &S, R LRLEESEW, N
OHR— R NEENE, B BUE ERER O, ROIGEEIME RS E 3o, e
RARIF R P o PHANIR 233K less committed HURAR RIS, S —0fwE, We, A
AEME curriculum URIEEA, SN URBEVE R E Z AT, B8 — IR F 2200 g, FI TS Pk
, UROOHERE S B . MRS HCREG . MRS R . R Aty
L, By, Fe/\H =458, around \H —H50R K&, 22 HME, Rk
e ?
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VAR

C: fRE8 . OK AL e, W22 e, WHEL & RRREEETE? KA
2 HiEAE course | professor, HEBIME professor Mi, {HiEiE—HJIFKER, EHiEIR, Fif
W, RICIRIETCS, ArEWNE, B N/R, What is happening in the classroom? What is
happening in the classroom? #f % %4 R0 ? TR HE g, FRRESERDFEER
FATHRAER, WA SRR TR R AR i AT, TR M 7T A LR ] SRR P P e
WARARSEAS ORISR, EME R, R EEE, EEBRREE, (HRZA
IR [ HRR AR08 B 7 FRHDAR B AR I 22 WEIRF [ 48R teaching? 1R evaluation of teaching and
learning? FSEAFE R IE

Z: WILEOR A H B AR B, HEt R R R AT, R, HEAWERRE
g [ 5 B et

C: [FZFBENE, MR SR SIS formal, TEEAR I B FRE Fl R st LMl mlid, M ARNG, HLgr
A5G RAE & suppose WeVRHASFR M AR IRy BXARME, ANIEREIESS sports day briefing, MXAT#
H R (AR A BRI, ARIEARSE? FTLAF 2 e ], WU, AR KWET &, K m g ARTE T, #
DAREEE, HOREZ AR, (H72 practically FEAR. e 3 52 We & 52 Ik 7] gE#S
A, R A 2 A AT I I 2 & B2 B RT DA 2 M RRE [ T AR 2, PR A IR K
RIS AT, AN EARRS R 20T, HARB &, 4 formally B &, FARISE—MY
teaching plan, B&FMEL, SEIE, BEARMAT WY, MHALTFHR Ve 7 RS, I5
W G EIE BARGE ... RIR 2 T SA We ] ] g .

Z: MR AT R ] S A B e
C:lg, 1. FAHER,
Z: MRS R & 0 AR i ) W) A

C: W& T 7 R age, —1REL..... BAIKISFA LgioT WAFHIME, BIAREEIE LS R,
AR, RBO PR IR R, W SRR S RS, WL IRI AR .

Z: BRI AR ) — W) S A
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C: ligmWE 1, MEWEs. &R, ~RIKE, —mBebm, kg, —REHEE,
IR % o

Z: if . "HHEH 1T personal factors &5 2 3] teacher commitment Vg ?
C: personal...... HBMERZAT -
Z: M H 8 EERR workplace. ...

C: BRAFR health %o USRI — BN A& TARMERS ] BIE SRS, B BIIMAR, Mlhe
IR committed, WefiRIAFEGELMNE, ERFBALEH. .. JEZEETHY.

Z: WHRSAS A I (8 08 MR BR AT AT AL e ? =+ IRAR R Ur 2 ...
C: B a WERERE A AT, dn SRR 2R AR ] 2L, UG8 KBRS ...
Z: H RIS ARV A ?

C: AR 2000 . BIfR 16 g, BRG], BAEWRBMEAF, WEFRRHERL,
R PR AR e, W SR AREE IR AB KNGO T W, RS M AR E, W SR AT ISR
W, DARTEARTTIERIBE, 4RSS EARIRWE LS 20 o W [RIHEHOBE BT 0 (R S PRBE 22 it SRR
MR, BUE R AT support WEVE, FUARRTRESE(E — A CASAT WHLER, FRIER| T
CAS, DIAMMER R, (R AG . o R R B Ak e, HL o SR AR I K
WE, WIRERI S AEIRE SR I, B AR R R, (R T, RIMRWRERE A, B
A LSRR AR, (558 0 RME . i T LAMR Qi SRAR S AR AR R H i e, BRI
WEGFIERG e, Bt ARG 4 RO . RMRE & RA5 B QRN BB B RRAAER
SOt . MHHELAE, it Rl RE LLRT LR AT MR K e e — R 2B AR RIY . BUEERT) T, WIRE
ERZ MRS EME R S 8 25, bk, bt e B (A SR B (R A (R, BRIV
o8, BCEE NIPERRBRAS AR L, R A R AR R RIE AR 1. e RS,

Z: W R R AR BRI R 220 1 °

C: BRIGZEVEW . WE, Gf¥EREZEWe IR R 22, A0SR REE (e F 5% 58 M 5 Y0 R 2 o e ik
BAGERGE, RESE SR B, Hir D EEW, SCEVeME 1T W, 22 H
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PEAFAEE, (EREMRMIR LA ARAE TG o RIGRIEMIAS R AL Bt . MBS/ ME B iR, (8
CHTEGZIE P e, D AR AR IR — DI, BOAE A AC BRI 2 AL, ZHATAT
RIS 2 IT WEMS, fEA&—Rknl A s, Mol SIS EMEERE, drdeN, MHRrLL..... {2
FEAR IS IFAME TS D0, BRSOV AR A AR VE RV 1 S il GfBME 2 BT AR e, W] RERILAR
W ARFAEEPE 2 AR MRS B IR G VE, effective WE, MHBLIR SN —[E1Z 7o 0t
(BB A AR 22 WEME, I 0 K e MR S A o e B

Z: W8, MHARSEASWEE RSB

C: ags. (BRI R, .. CAATIE, Wiin RS ARG R, AR, R HE K
W, EREGER, PR OREE DB AE T, DA E SR REE R ] REE R N, Bl A
WFRRL, ORI 0o (ERMEAARAF ML, O RIRE ARG 2], R A AT
BME, MHERGSENE? Sl RELLRTMERE(EAS L, EAEE HTARAT Ry ] 43 B 2 A 25 Al g U 44,
(ELRE A e M ik AR LUK . WL, DL .

Z: W mH H AR R, el ESR Wi, 127, external school review SN, [5)3E SR0
TSA Wi, BRI, BUE AL 97 FE R R B MR 2 g2

C: Wy, TSA RAEH/N=. /N/SWHi. 97 [o] B 2L 2
Z: RMRA ML ?

C: 97 [mIERMT, 97 [MIERFAR BB RARMEZA . RIMR 2000 = Fida st bl i ts 2 2
o B HRRIBE, I EARRE SCERAE A, MR B, M & Z BME workload
RZWEME, MHEGE AR AT T 2R e, PR TR A DB TOE B . AR
WHARET L RZH LR RE 2 EW. 771 .

Z: (B2 EEHR PR BT ...
C: MR A SOETR A, (2 T e Hm e, ] W) S A n] RE AR S 2 Wi AT 2

Z: AR B A WM K R & positive 17 negative M 52 22 2| R IE ?
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C: N RIARWE FEH 25 7, WO UM R A SR T T (R B b, 528 R g,
TRy WG — 5 ] [H) S A 22 DR IR, It S0y B bR s 30 L At B 7 e AR B A
M. ... FEREE Q1 SR AR BUSAR positive SEIR negative, TR T VRELI L%
J6? BHEOLATUAT positive AN, DR & E 4 BT IS B RS AT fE & 010,

FREA A MRS, (B RAR e 5 B RABE R SR R I 2

Z: AR E EHR AR ...

ARG
LY
R R
HIR1E

C: PRGN, WA, BEEGEW, BEIBCSE-T#, BRI G, #ir 2%

g AL

Z:0f, WHEENE S, A AT A 5
C: ZWZ 7 A,

Z: H5ENk . WG .

(Z=Researcher, C=Cindy)
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